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Business & Social Science Job & Internship Fair
Norman Worthington Conference Center

Wednesday, February 22, 2023
11 am to 2 pm

Saint Martin’s University

Ann Adams, Director of Center of Career & Calling
aadams@stmartin.edu

Melissa Delikat, Associate Director of Center of Career & Calling
mdelikat@stmartin.edu

Ryne Oshiro, Program Coordinator of Center of Career & Calling
ryne.oshiro@stmartin.edu

Riley LeFors, Internship Navigator (College of Arts and Sciences)
rlefors@stmartin.edu

Samantha Kinnard, Internship Navigator (Business, Engineering & Education)
skinnard @stmartin.edu
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Attending Organizations (As of 2/01/2023)

AWSB Institute*

Behavioral Health Resources

Boys & Girls Clubs of Thurston County
Cascade Community Healthcare

City of Lacey

City of University Place

Clark Nuber

Community Youth Services*
Community Youth Services

. Department of Corrections

. Department of Corrections

. Department of Labor & Industries
. Echo Glen Children’s Center*

. Enterprise Holdings*

. Fastenal

. Federal Way Public Schools AmeriCorps
. FirstLight HomeCare

. Gensco

. Green Hill School*

. Health Care Authority

. Intercity Transit*

. Kent School District

. KGY Media Group

. Kokua Services

. Korean Women’s Organization
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LEVA Chiropractic*

Northwest Christian Schools of Lacey
Olympia Federal Savings

Seed Internships

SideWalk — Homeless Services

South Puget Sound Community College
South Sound YMCA

Tacoma Community College

UW Tacoma Milgard School of Business
WA Department of Children, Youth &
Families

Washington State Auditor’s Office
Washington State Department of Enterprise
Services

Washington State Department of Health
Washington State Department of
Retirement Systems

Washington State Department of Revenue
Washington State Liquor and Cannabis
Board

Washington State Patrol

Washington State Department of Financial
Institutions

West Central Park Project

*Spring 2023 Job & Internship Fair Sponsors



AWB Institute

Non-Profit-Other
Thomas Gill, Thomasg@awbinstitute.org
https://www.awbinstitute.org

We are a 501c3 non-profit for the Association of Washington Business. We provide information and
create programs to bolster a world-class workforce and maximize productivity — so our state can
recover and succeed. We would like to promote our Workforce Portal
(washingtonworkforceportal.org/) to students.

Are You Ready? <

Internship Season is Here! The Washington State
Workforce Portal is a FREE internship resource connecting
young people across the state of Washington to thousands of
organizations and internship opportunities. Start your search
early and continue to gain experience through work-based
learning opportunities! Any student in Washington state can
register with the Portal:

« Gain relevant career experience explore interests

« Build resume and portfolio develop transferable skills

« Grow your professional network

«  Gain full-time employment work, stay in Washington!

« New work based learning opportunity types added:
apprenticeships, job shadowing, mentorships, and remote

work
Get Started Today!
> WashingtonWorkforcePortal.org ] WORKPS RN |
|
Behavioral Health Resources Healthcare

Marina Stanfield, mstanfield@bhr.org
http://www.bhr.org/

Behavioral Health Resources (BHR) is a not-for-profit provider of community mental health and
substance abuse treatment. The agency's mission is to support and strengthen individuals, families,
and the community by promoting mental health and substance use disorder recovery. Mental health
and addiction recovery are integral to overall community health. Our vision is a community, healed,
through treatment, education, and advocacy. We are committed to equity and inclusion in our
services, in our workplace, and in our community.



We are seeking employees and graduate level interns with psychology, counseling or social work
majors.

Boys & Girls Club of Thurston County K-12 Education

Andrew Chase, achase@bgctct.org
https://www.bgctc.org/

We believe focusing on Academic Success, Good Character & Citizenship and Healthy Lifestyles to
help youth be better prepared to graduate from high school, go onto college, and thrive as adults.

Those looking to major in social work, education, psychology and early childhood education would
benefit from working with our organization.

An ideal candidate would have some experience working with youth in a variety of settings
(babysitting, coaching, mentoring, tutoring etc.)

Cascade Community Health Healthcare

Lacey Duffy, duffyl@cascadementalhealth.org
https://cascadecommunityhealthcare.org/

Cascade is a non-profit Community Healthcare Center that has been serving Lewis County and
surrounding areas for more than 50 years. We currently have six locations throughout Lewis County
Washington. We offer a wide range of services to meet the needs of our clients and our community.

We are looking for Clinician II's (Masters in Counseling or Social/Behavioral Science), Registered
nurses (AA in Nursing, BS in Nursing, or MS in Nursing), Crisis Interventionists (Bachelors or
Masters degree in Social/Behavioral Science), and Peer Support Counselors.

City of Lacey Government-Local, State & Federal

Jennifer Schaefer, JSchaefe@ci.lacey.wa.us
https://cityoflacey.org

If you are looking for an exciting new challenge or a rewarding profession, consider a career in public
service. Join Lacey’s workforce of dedicated public servants in helping shape the future of the Lacey
community.

The City of Lacey offers a variety of employment opportunities including law enforcement, civil
engineering, water resources, planning and urban development, finance, human resources, animal
services, public affairs, parks and recreation, and utility operations and maintenance.

Our environment is characterized by respect for each individual as we blend cultural backgrounds,
belief systems, and ethnic diversity into a harmonious work force. The City of Lacey is an Equal
Opportunity Employer. We do not discriminate or make decisions on the basis of an individual’s
ethnic background, citizenship, religion or creed, physical or mental disability, gender, sexual
orientation, gender identity, marital, or family status, age, or military status. All are encouraged to
apply for employment. Reasonable accommodation and/or assistance will be gladly provided for any
applicant with sensory or non-sensory impairments, upon request of the human resources
department.



Lacey employees have earned a reputation for being civic-minded, forward thinking, and above all
customer-orientated. They accept new challenges and look for opportunities to benefit the community
through innovation and superior service. The City promotes a positive work environment through
mutual trust, open communication, respect, and recognition of outstanding work. You will not find a
more highly skilled group of public servants in a municipal setting anywhere.

*Applications MUST be through our https://www.governmentjobs.com/careers/laceywa page to be
accepted. No applications through Handshake will be considered.

City of University Place Government-Local, State & Federal

Bernadette Moreland, bmoreland@cityofup.com
https://www.cityofup.com

One of 22 cities in Pierce County and 281 cities in the State of Washington, University Place is the 4th
largest city in the county and 33rd largest in the state. University Place incorporated in 1995 as a code
city and operates under the Council-Manager form of government. As a code city, University Place
retains the most local control allowed under the state constitution.

Clark Nuber Accounting

Carie Willis, cwillis@clarknuber.com
https://www.clarknuber.com

We are currently hiring interns and entry-level accounting graduates for our Audit & Assurance and
Tax team who will participate in various projects. These are full-time positions.

Clark Nuber is eager to connect with students who are currently pursuing their bachelor's and/or
master's degree in accounting. We have a single office located in downtown Bellevue.

Community Youth Services** Non-Profit-Other

Tom Beardsley, tbeardsley@communityyouthservices.org

https://www.communityyouthservices.org

Haven House and New Directions are co-educational, crisis residential shelters for youth from age 12
to 17. It is open for intake 24 hours a day, seven days a week. Referrals are made through DCYF
caseworkers, law enforcement, community providers and Specialized Foster Care at Community
Youth Services. Youth and families who are facing homelessness or are in conflict may call Haven
House or New Directions directly to refer themselves for emergency shelter. Most of the youth who
come to Haven House and New Directions are from Thurston, and Pierce County. The program is
geared for short-term placements, up to thirty-sixty days in most cases. The focus of the Haven House
and New Directions program is to re-unify families whenever possible, or find suitable, alternative
placements when returning home is not an option. Within a safe, comfortable, and structured home-
like setting, Haven House and New Directions staff provide individual, group counseling, and meet
basic needs, including meals, clothing, hygiene supplies, transportation, and assistance in accessing
medical and dental services. Our purpose is to support youth and their families in their development,
fostering constructive courses of action that promote safe alternatives and prevent youth from living
on the streets and /or returning to unsafe conditions in their homes. This is an excellent internship or
employment opportunity for individuals interested in social service and counseling careers.




Join the CYS Team and
Make a Difference in the YO-11 )

SERVICES

Lives Of M a rgi nal ized Yo Uth ! New Directions. Brighter Futures.

Looking for a career that provides flexible hours and a supportive team
environment? Want to make a real impact in the lives of young people
in need? Look no further!

Community Youth Services is recruiting interns and on-call, part-time, and full-time staff to work
with marginalized youth and provide Positive Youth Development and Trauma Informed Care.
With over 52 years of experience, we are dedicated to making a difference in the lives of youth in
the foster care system or who are living in unsafe, impermanent housing.

Join our team of experienced counselors and become part of a positive, productive, and
constructive approach to youth development. Take advantage of this opportunity to use your
skills and strengths to build relationships and furnish support to young people in need.

Don't miss out on this chance to make a difference! Please stop by the CYS
tables at Saint Martin's University Career and Internship Fair or call us today
to learn more about available positions.

Contact Deborah Dahlmann at 360.918.7882
or ddahlmann@communityyouthservices.org.




Community Youth Services
Non-Profit-Other
Kennedy Sadler, outreach@communityyouthservices.org

https://www.communityyouthservices.org

Community Youth Services empowers youth at-risk and their families to meet their goals for safety,
stability, belonging and success by providing a continuum of individualized services and advocacy.
Social Sciences, Psyche, Early Childhood development, Criminal Justice, Business, all types of
knowledge welcome and valued.

Lived experience is also valued!

Department of Corrections Government-Local, State & Federal

Teresa Pietroski, tmpietroski@doci.wa.fov
https://www.doc.wa.gov

Washington State Department of Corrections is in need of Correctional Officers. A degree in Criminal
Justice, or social sciences would be amazing. A high school diploma or GED is the only thing needed.
Department of Corrections isn't just corrections. We have a large amount of other job opportunities
available. Department of Corrections is like a self-sufficient city within a city. Anything that the staff
or the incarceration population need we provide, which opens up the other career choices.

Department of Corrections Government-Local, State & Federal

Adrienne Barnett, akbarnett@doci.wa.gov
http://www.doc.wa.gov/about/jobs/

The mission of the Washington State Department of Corrections is the improve public safety by
positively changing lives. Our department operates 12 prison facilities serving approximately 13,000
incarcerated individuals, 12 reentry centers, and 84 field offices. We employ around 8,800 full-time
staff statewide. The impact of our work affects every community in our state as we work together for
safer communities through progressive and human-centered practices, with a focus on successful
reentry, the reduction of recidivism, and the individual transformation of those in our custody and
care. Our agency is comprised of dedicated public servants, committed to an equitable and inclusive
workplace culture that inspires excellence, promotes innovation, and prioritizes safety, leading to
better outcomes for our incarcerated population, our staff, and our local communities.

Department of Labor & Industries Government-Local, State & Federal

Haleigh Missildine, miso235@]Ini.wa.gov
https://www.lni.wa.gov

Come join our team! Washington is America's Top State according to U.S. News (2021) and we
provide one of the most competitive benefits packages in the nation. We have a variety of vacancies
and are looking for everything from entry level customer service positions to specialized Safety &
Health positions.

Here at Labor & Industries (L&I) we believe that your voice matters. We value our employees and
their work-life balance by encouraging flexible schedules and offering a great competitive benefits
package including vacation leave, pension and health insurance. In addition, L&I is a diverse state
agency dedicated to the safety, health and security of Washington's 3.3 million workers. Learn more
about L&I, the employer of choice.



Echo Glen Children’s Center Government-Local, State & Federal

Jill Ver Hoeven, jill.verhoeven@dcyf.wa.gov
https://www.dcyf.wa.gov

We're looking for Juvenile Rehabilitation Residential Counselors to join our team to provide
comprehensive services to youth and young adults. We are looking for majors in social services, social
work, criminal justice, and psychology.

JOIN OUR TEAM

In Juvenile Rehabilitation, we value people and
believe it takes all of us to ensure the young people
in our care are safe, healthy, and equipped to thrive.

We have the following employment opportunities
at Echo Glen Children’s Center in Snoqualmie:

e Nursing

e Office and Support Staff

 Residential Counseling

» Rehabilitation Officers

¢ Management

DEVON BRIM (He/Him/His)
Juvenile Rehabilitation Talent Sourcer
®360-338-5674 (@) Devon Brim@dcyfwa.gov

qooo Washington State Department of
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Enterprise Holdings Transportation & Logistics

Nikki Schmidt, nikki.schmidt@ehi.com

https://careers.enterprise.com/

We are now hiring for immediate openings in our Management Training program. As a MT, you’ll
start learning our business from day one while based out of one of our neighborhood branches. You
will be entrusted to serve as both the face of Enterprise to customers and partners and the behind-
the-scenes operational expert. In our structured program, you will master the knowledge and skills
you need to eventually run your own branch, cultivate new business and develop your team.



In our hands-on learning environment, you will receive the guidance, mentoring, and support you
need to be successful. You will also get out into the community and establish the relationships
essential to building your own business.

We’ll teach you how to excel at customer service, sales and marketing, finance, and operations. And
you’ll learn what it means to always put our customers first. Ours is a culture of friendly competition,
which is critical to growing our business — and your success.

They say great leaders aren't born, they're made. At Enterprise, we believe that's true. With an open-
door policy and a promote-from-within culture, you'll get incredible opportunities to grow and take
on new roles. Enterprise is open to all Majors for this role.

The future of Enterprise is fueled
by our Management Training and
Internship Programs. Become
one of our future leaders.

careers.enterprise.com

1
ENTERPRISEHOLDINGS.

[Alamo |
Entorprise‘
Equal Opportunity Employer/Disability/Veterans [ X National. |




Fastenal** Wholesale Trade
John Owings, jowings@fastenal.com
https://www.fastenal.com

RESPONSIBILITIES:

The duties and responsibilities of this position include, but are not limited to:
Assisting with sales and customer service

Managing inventory

Placing and fulfilling orders

Performing local sales calls and deliveries with a company vehicle

REQUIRED POSITION QUALIFICATIONS:
The following skills and qualifications are required for this position:
e 18 years of age or older, due to the nature of work
e Possess a current full valid driver's license issued in the country where the job is located
(including successful completion of any applicable graduated license program for your state or
province) as well as the ability to meet our driving record requirements to use a company
vehicle, as needed
e Possess or are working towards a degree in Business, Sales, Marketing, Supply Chain,
Operations, Management or related field of study OR have customer service or industry related
work experience
Excellent written and oral communication skills
Proficient computer skills
Demonstrate strong math aptitude, attention to detail and sense of urgency
Exhibit strong aptitude for sales and desire to earn commission after the training period
Highly motivated, self directed and customer service oriented
Demonstrate our core values of ambition, innovation, integrity and teamwork
Lift, slide, carry and lower packages that typically weigh 25lbs-50lbs and may weigh up to
100lbs
e Pass the required drug screen (applicable in the US, Puerto Rico and Guam ONLY)

Federal Way Public Schools Americorps K-12 Education

Mar’Quel Davis, madavis@fwps.org
https://www.fwps.org/americorps

FWPS AmeriCorps members make a difference in the lives of young people by serving in AVID
elective classrooms, core-subject classrooms (Math, Science, English, & History), and after-school
programming. AVID is a college and career readiness system that equips scholars with the skills to
succeed.

All majors are welcome to apply, as our primary focus is on education, majors in secondary education,
child development, and history might have more interest. Also, Majors that focus on community
engagement and social impact. Great attributes of our members are willingness, openness, basic
computer skills, and leadership. No experience is necessary for this position just a desire to learn,
grow and serve.

FirstLight HomeCare Healthcare

Jessika Wood, jwood @firstlighthomecare.com

https://www.firstlighthomecare.com/home-healthcare-olympia/




Our mission at FirstLight Home Care — South Sound is to support families by assisting their loved
ones to promote independence, dignity and respect.

We know your highest priority is finding someone you can trust and rely on...someone who will care
for your loved one as you would. We've been where you are, which is why we are here to support you.
Our compassionate, skilled and reliable caregivers will ensure that your loved ones are well cared for.
The FirstLight Home Care difference starts with our "Culture of Care." Our Culture of Care philosophy
is the cornerstone of FirstLight Home Care. It comprises the beliefs and values which guide us every
day as we serve others in our community.

Among our values is this promise to our employees and clients: At FirstLight Home Care, the genuine
health and well-being of others is our greatest concern. We vow to provide first-class personal service
for our clients so that they may enjoy warmth, independence and relaxed comfort in their own home
or any setting.

We are proud to have been voted the "Best Home Health Care Agency" in the South Sound. We are
also the only home care agency in Thurston County named a Best of Home Care "Provider of Choice"
by Home Care Pulse, the premiere quality management company in the home care industry.

Locally-owned and family-operated, we offer complete companion and personal care services for
seniors, new mothers, those recovering from surgery, or anyone who just needs a little assistance. And
with our trusted, highly-trained caregivers and additional, innovative services, you’ll have even
greater peace-of-mind.

Gensco Transportation & Logistics

Sue Wilhelm, recruiting@gensco.com
https://www.gensco.com

Gensco is a family-owned and operated regional wholesale distributor and manufacturer of Heating,
Ventilation and Air Conditioning (HVAC) equipment and supplies, established in 1948. Gensco is
looking for customer service-oriented business students for summer operations internships.

Green Hill School Government-Local, State & Federal

Jennifer Isaacson, Jennifer.isaacson@dcyf.wa.gov
https://www.dcyf.wa.gov/jobs

Green Hill School (GHS), a Juvenile Rehabilitation (JR) facility part of the Washington State
Department of Children, Youth, and Families (DCYF) serves the state's highest-risk incarcerated
youth. Youth may be committed to JR custody by any county juvenile or superior court. GHS is an all-
male facility, ages 17-25 years old, located South of Olympia in Lewis County. Programs at the facility
include, high school, college, cultural programs, vocational certification programs, health and
wellness, substance abuse treatment and dialectical behavior therapy.

Currently, we’re looking for professionals to join our team of service providers to include security and
case manager positions.



JOIN OUR TEAM

In Juvenile Rehabilitation, we value people and
believe it takes all of us to ensure the young people
in our care are safe, healthy, and equipped to thrive.

We have the following employment opportunities
at Green Hill School in Chehalis:

¢ Nursing

» Office and Support Staff

 Residential Counseling

» Rehabilitation Officers

¢ Management

DEVON BRIM (He/Him/His)
Juvenile Rehabilitation Talent Sourcer

e 360-338-5674 @ Devon.Brim@dcyfwa.gov

60-& Washington State Department of
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Health Care Authority Healthcare

Bunny Brumfield, bunny.brumfield @hca.wa.gov

https://www.hca.wa.gov

Intercity Transit

Transportation & Logistics
Izi LeMay, ilemay@intercitytransit.com
https://www.intercitytransit.com/services/village-vans

Intercity Transit's Village Vans program offers two programs for people seeking to gain employable
skills. Both can get individuals on their way to new career opportunities. The Village Vans program
provides free transportation for work-related activities to qualified job seekers in Olympia, Lacey, and
Tumwater's greater urban areas, in addition to providing professional training designed to help
students build employable skills.

As an intern serving in the Village Vans program, you will develop social service skills by providing
friendly, competent customer service to clients and participants. Interns learn how to support and
promote the Village Vans program. This experience will be gained through support to the division
during regular staff absences and times of peak workload, as well as representing Intercity Transit
while circulating in the community as a Village Vans driver.



Careers at Intercity Transit

If you have a passion for serving the local community in
an inclusive work environment, consider a career with us.
We are Thurston County’s public transportation provider
and an essential part of our community, with national
award-winning drivers and maintenance teams, as well as
extremely talented staff across the agency.

[ ] Keeping our transit system moving relies on dedicated
n team members in fields like accounting, human resources,
information systems, planning, procurement and more.

We offer an array of opportunities, competitive
D RIVER & PROG RAM ASSISTANT wages, a comprehensive benefits package, and career
o . . . advancement. Intercity Transit is a great place to work!
This internship will help you build your career!
Gain confidence, job experience, improve employability,
and receive job search support.

Contact Izi LeMay

I NT E R C1 t Scan QR code for more information
5 ilemay@intercitytransit.com

to learn more!

TRANSIT

360-705-5831

Kent School District K-12 Education

Irene Aguilar, irene.aguilar@kent.k12.wa.us
https://www.kent.k12.wa.us

Kent School District is one of the largest, most culturally diverse school districts in Washington State.
Our mission is to Successfully Prepare All Students For Their Futures.

We serve over 24,000 students and approximately 19,000 families in roughly 72 square miles.

Kent School District is located just 18 miles south of Seattle, and is one of the largest school districts
in the state.

KGY Media Group Advertising, PR & Marketing

Nick Kerry, nick.kerry@kgymediagroup.com
https://www.kgyfm.com

KGY Media Group owns and operates local radio stations in the Olympia-Seattle/Tacoma Market.
Additionally, our company offers Digital Advertising products to local/regional businesses. KGY
Media Group has been family-owned and operated since 1939, and KGY's legacy goes back to 1922
with its founding at Saint Martin's University in Lacey, WA. KGY Media Group is a small team of



passionate radio broadcasters and marketing professionals, and we're looking for driven individuals
to join our team! Please contact Nick Kerry (GM/DOS) for employment inquiries.

KGY Media Group is seeking:

1.) Account Executives

2.) Internship Candidates

3.) On-Air Talent

4.) Production/Operations Director

Kokua Services Social Assistance

Mady Goodwin, madelineg@kokuaservices.org
https://www.kokuaservices.org/

At Kokua we provide individuals with disabilities the support needed to lead full and meaningful lives.
We are looking for those who are compassionate and interested in entering the health care field. With
no expirence required we provide paid, on the job training. We offer full and part time positions
starting at $20 an hour

Korean Women’s Organization

Non-Profit-Other
Nelvina Heck, nheck@kwacares.org
https://www.kwacares.org

KWA in Home Care is looking to hire caregivers. Great healthcare career pathway with on the job
experience. Flexible around college schedules.

Here are the KWA Caregiver Opportunity Benefits:
$18.16-$21.07 hour

Please fill out the application at: KWA, Korean Women’s Association, 3625 Perkins Lane SW,
Lakewood, WA. 98499

. Receive an onsite interview from the hiring staff!
. OR... Welcome to apply online at www.kwacares.org
. Questions contact Ashonte or Samantha at 360-455-4524
Here’s why caregivers want to work for KWA:
. Competitive starting wage $18.16- $21.07 hour
. Flexible work schedules, College Flex Program, Fast Track Hiring Program
. 100% Paid Home Care Aide Certification Training- Start right after you are hired.

No Experience Required-Entry Level

Higher pay for previous healthcare work experience

Paid Continue Education Training- Start right after you are hired!
Skills Training, and Career Growth Opportunities

Start right after being hired!

Meaningful work and a place where you can connect with people
Safe environment

Direct Deposit

Healthcare Paid Benefits-Medical, Vision, and Dental Insurance with qualifying hours
Paid Time Off

Mileage Reimbursement

Paid Travel Time between clients

. Weekend Differential Pay



. Employee Recognition and Bonus Referral Programs

. Free Caregiver shoes (Must work 2 consecutive months of 80+ hrs. and 80 hrs. in current
eligibility month)
QUALIFICATIONS
. No experience required;
. Minimum 18 years old;
. Valid WA driver's license and auto insurance;
. Must be able to pass a criminal background check;
. Be able to transport clients to appointments and errands using your own vehicle, as needed;
. Be willing and able to provide compassionate care to people in vulnerable situations; and
. Have the ability to communicate with people in a friendly and caring manner.

KWA is an equal opportunity employer.
If you feel like you are the right fit for this position, we'd love to meet you - apply today
www.kwacares.org

LEVA Chiropractic Healthcare

Ryan Sweet, lisalevachiropractic@live.com
https://www.LEVA.us

We are a local Chiropractic office looking to help students considering chiropractic as a career!
We will have three chiropractic colleges that we will be representing and have information on.
Qualities of a successful applicant would be:

- Those who have a passion for helping others,

- Have an interest in science/anatomy, healthcare minded, & want to own their own business!
We at LEVA Chiropractic also offer job shadowing in our office for those interested in seeing how a
Chiropractic office operates and if it is truly a fit for them.

chlropractic

N
\.’

% SHERMAN COLLEGE (’z,;. LIFE

of CHIROPRACTIC
f WASHINGTON THE CHIROPRACTIC COLLEGE

Do you want to be a chiropractor?

We offer students the opportunity to shadow and  Chiropractic care is a lifestyle that gives you the tools you
learn in our office, LEVA Chiropractic! Conveniently  need to live aricher, fuller life. Rather than focusing on
located next to Saint Martin's campus. your symptoms such as pain, we concentrate on fixing the
Ask us how to get: cause of dysfunction in the body.

¢ Travel & hotel reimbursement to visit chiropractic
colleges across the country
e Free tickets to chiropractic seminars

When you’re in alignment, you’ll enjoy your full capacity to
self-correct and live as you were designed to!

4704 Pacific Ave, Suite B, Lacey WA 98503 | 360-438-6001 | LEVA.us




Northwest Christian Schools of Lacey K-12 Education

Michelle Ruffier, mruffier@ncslacey.org
https://www.ncslacey.org

We are a local Christian private school in the Lacey area for student’s preschool - 12th grade. Our
hope is to share that we are in the local area to those considering jobs in the teaching field (both
elementary and high school).

Seed Internships

Other Industries
Melissa Atienza, Melissa.atienza@degreesofchange.org
https://www.seedinternships.org/

Seed combines 10+ week internships at top employers and supplements your on-the-job experience
with weekly professional development. You will get real professional exposure in your field alongside
social and professional development opportunities with other interns across industries.

Looking for freshmen, sophomores, and juniors.

Sidewalk — Homeless Services

Non-Profit-Other
Olivia Hickerson, olivia@walkthurston.org
https://www.walkthurston.org/

SideWalk is a homeless service provider in Thurston County, WA and opened its doors in 2012. We
provide rental assistance to individuals who find housing with the only requirement being literally
homeless. Literally homeless is defined as sleeping in a car, on the street, tent, etc for one night. Our
mission is “To end homelessness through community engagement and evidence-driven practices.” At
Sidewalk, we expect that all staff & volunteers will be welcoming, non-judgemental, have good
listening skills and be willing to learn. We will encourage them to ask questions, have a positive
attitude and understand that our participants are the best experts on their own lives.

All majors accepted.

South Puget Sound Community College

Higher Education
Will Peters, wpeters@spscc.edu
https://www.spscc.edu

The College employs full-time administrative/exempt professionals, faculty, classified staff, students
and many part-time employees who are invaluable in helping us meet our student mission.

The college embraces the diversity of our ever changing community and strives to reflect that diversity
in our staff, faculty and student body. We cultivate an inclusive environment on campus while
ensuring respect for all. Candidates representing all aspects of diversity are encouraged to apply.
Successful candidates will meet minimum qualifications for the specific position of interest.

South Sound YMCA**



Non-Profit-Other
Jean Cho, choj@ssymca.net
https: //www.southsoundymeca.org/employment-volunteer-opportunities/

Our mission is to provide youth and our community an affordable and accessible resource for the
positive development of spirit, mind, and body through recreational, health, and leadership programs.
We are open to all majors - though Education or Social Services majors would be a plus.

Tacoma Community College Higher Education
Michelle Mullins, mmullins@tacomacc.edu
https://www.tacomacc.edu

At Tacoma Community College more than 500,000 students have earned their associate’s degree to
transfer to a four-year university or professional-technical certificate to embark on a new career.
Others have come to TCC to learn English, get high school and college credentials or start fresh. Many
of our students are adult learners, or people who seek a better life and career through a college
education. At TCC, our doors are always open and accessible to anyone who wishes to learn. We
currently seek any and all majors to apply for our open positions and successful applicants will apply
directly to the TCC website, cater their cover letter and resume to the position while also showcasing
how they would excel in the position.

UW Tacoma Milgard School of Business Higher Education

Karen Janz, janzk@uw.edu
https://www.tacoma.uw.edu/business

I represent our Master of Science in Accounting, a STEM designated program. We are looking for
accounting students interested in getting their master's degree in accounting.

WA Department of Children, Youth & Families Government-Local, State & Federal

Danika Ashmore, Danika.ashmore@dcyf.wa.gov
https://www.dcyf.wa.gov/jobs

Social Service Specialists, Corporate level State jobs.
Washington State Auditor’s Office Government-Local, State & Federal

Chandra Cristelli, applicationsunit@sao.wa.gov
https://www.sao.wa.gov

Through the skilled financial, performance, and accountability audits, our office completes more than
2,100 audits every year. Our auditors have an opportunity to work on an array of audits across the
state and take pride in the role they play helping governments work better, cost less and deliver
higher value.

We ensure each auditor is given training, mentoring and coaching through their professional
development plans to ensure their knowledge and skills advance in line with their aspirations. Within
the first year of their career, an auditor can expect to complete several in-training promotional steps.
Our formal in-house training program supports continued professional development.



Washington State Department of Enterprise Services
Government-Local, State & Federal

Angie Anderson, angie.anderson@des.wa.gov

https://www.des.wa.gov

DES provides centralized business services to state government agencies; to other public entities such
as cities, counties and tribes; and to Washington residents. Our mission is to strengthen the business
of government.

Majors Business Administration, Marketing, Finance, Accounting, Human Resources, Economics,
Supply Chain Management, Psychology, Sociology, Law

Washington State Department of Health Government-Local, State & Federal
Zach Covington, zach.covington@doh.wa.gov
https://www.doh.wa.gov/about-us/workhealth

The Department of Health works with others to protect and improve the health of all people in
Washington state.

We have a variety of career paths! Finance, Accounting, Environmental, Health & Nutrition, IT, HR
and many more.

Washington Department of Retirement Systems Government-Local, State & Federal
Rob Bamba, rob.bamba@drs.wa.gov
https://www.drs.wa.gov/careers/

Here at the Department of Retirement Systems (DRS), we are responsible for providing information,
tools, expertise, and services that ensure our members receive the retirement benefits they earn while
in public service. We administer eight public retirement systems, 15 retirement plans, and the
Deferred Compensation Program, and serve over 880,000 current and retired public employees in
Washington.

DRS team members are the heart of our organization, and we focus on recruiting diverse,
compassionate and collaborative people to join our team.

Our goal is to enable our customers to experience a successful retirement, and the wellbeing of our
team members is central to that effort. We work hard to foster an environment where we celebrate the
individual differences that make us a stronger team, because that’s in the best interest of our team
members and our customers.

Washington State Department of Revenue** Government-Local, State & Federal

Lance Proctor, lancep@dor.wa.gov
https://www.dor.wa.gov

Revenue is a dynamic learning organization where you will experience a remarkable work-life
balance, with amazing leadership and talented co-workers ready and focused to achieve the agency's
goals. We value diverse perspectives and life experiences. We employ and serve people of all
backgrounds including people of color, immigrants, refugees, women, LGBTQ+, people with
disabilities, and veterans. This unique culture of respect promotes a professional family of cohesive



groups maximizing potential through opportunity. We offer a generous benefits package that includes
defined benefit retirement plans; health, dental and vision coverage, deferred compensation plans,
and as a public service employee, you may also be eligible for student loan forgiveness.

Washington State Liquor and Cannabis Board Government-Local, State & Federal

Amy Zaryan, amy.zaryan@lcbh.wa.gov
https://lcb.wa.gov/

The mission of the Washington State Liquor and Cannabis Board (WSLCB) is to promote public safety
and trust through fair administration, education and enforcement of liquor, cannabis, tobacco, and
vapor laws. We search for people who demonstrate a strong work ethic, excellence in customer
service, partnering and teamwork, and quality performance.

We want to create a culture that fosters excellence in customer service, open and honest
communication, transparency and accountability, data driven decisions, and business initiated
process improvement.

We are seeking candidates to fill positions in, Enforcement, Information Technology, Licensing and
Regulation, and Finance.

Washington State Patrol Legal & Law Enforcement

Angie Leishman, angie.leishman@wsp.wa.gov
https://www.wsp.wa.gov

WA State Patrol we are hiring for troopers and civilian positions.
WA State Department of Financial Institutions Government-Local, State & Federal

Tom Grant, tom.grant@dfi.wa.gov
https://dfi.wa.gov/about-dfi/careers

The Washington State Department of Financial Institutions' (DFI) mission is to regulate financial
services to protect and educate the public and promote economic vitality. Collectively and
independently, the Department's nearly 200 employees within its 5 divisions - Administration, Banks,
Consumer Services, Credit Unions, and Securities - work together to create a stronger economic
future and secure financial environment for Washington's consumers and businesses alike. To learn
more about the Department of Financial Institutions, please visit our website at www.dfi.wa.gov.

**Alumni Attending — Saint Martin’s University



